
As you approach your 65th birthday, you’re facing some very important decisions. You’ve already 
made two of them – you’re ready to retire and want to enroll in Medicare. So now the questions are:

During the Initial Enrollment Period for Medicare Parts A and B
If you already receive Social Security benefi ts, you will be automatically enrolled 
in Medicare Part A and Part B. Otherwise, you will need to take action to apply for 
both Medicare Parts A and B during your Initial Enrollment Period (IEP). This is 
the 7-month period that begins 3 months before your 65th birthday, includes the 
month of your birthday, and ends 3 months after.

•  Premium-free if you or your spouse worked and paid taxes in 
the U.S. for more than 10 years.

•  Deductible per benefi t period for 2020 is $1,408.

•  Monthly premium depends on your annual income.

•  Annual deductible for 2020 is $198.

•  Once your deductible is met, Part B generally pays 80% of the 
Medicare-approved amount for covered services. That means 
you are responsible for the rest. There is no maximum amount for 
out-of-pocket expenses.
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Here’s some helpful information about enrolling in Medicare.

What will 
it cost?

When?

How? To enroll in 
Medicare Parts A and B, 
go to SocialSecurity.gov 

or you may call or 
visit your local Social 

Security offi  ce.

Retiring at 65?

Talk to a UnitedHealthcare Insurance Company 
(UnitedHealthcare) Medicare Expert

1-866-930-1643
The Medicare Expert is a licensed insurance agent/producer
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Important Disclosures
AARP endorses the AARP Medicare Supplement Insurance Plans, insured by UnitedHealthcare 
Insurance Company. UnitedHealthcare Insurance Company pays royalty fees to AARP for the use of its 
intellectual property. These fees are used for general purposes of AARP. AARP and its affiliates are not 
insurers. AARP does not employ or endorse agents, brokers or producers.
You must be an AARP member to enroll in an AARP Medicare Supplement Plan. 
Insured by UnitedHealthcare Insurance Company, Horsham, PA (UnitedHealthcare Insurance Company of New York,  
Islandia, NY for New York residents). Policy form No. GRP 79171 GPS-1 (G-36000-4).
In some states, plans may be available to persons under age 65 who are eligible for Medicare  
by reason of disability or End-Stage Renal Disease. 
Not connected with or endorsed by the U.S. Government or the federal Medicare program. 
This is a solicitation of insurance. A licensed insurance agent/producer may contact you.
THESE PLANS HAVE ELIGIBILITY REQUIREMENTS, EXCLUSIONS AND LIMITATIONS. FOR COSTS AND COMPLETE  
DETAILS (INCLUDING OUTLINES OF COVERAGE), CALL A LICENSED INSURANCE AGENT/PRODUCER AT THE  
TOLL-FREE NUMBER SHOWN.
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If you or your spouse are employed and covered under the employer’s  
health plan, Medicare Parts A and B could work with your employer coverage.  
Or, you can delay enrollment in Medicare Parts A and B until the job ends. 

This doesn’t apply if your employer has fewer than 20 employees. In this case,  
your employer may require you to enroll in Medicare and your employer  
insurance will become secondary to Medicare. 

If you didn’t pay Medicare taxes while working 
and need to pay a Part A premium, your 
penalty for missing your IEP would be an 
additional 10% of your premium for twice the 
number of years that you didn’t enroll. 

For example, if you delayed enrollment  
for two years, you would pay the higher premium for 
four years.

The Part B penalty is 10% for each year that 
you didn’t sign up. 

So, if you delay enrollment for two years, you 
could pay up to 20% more per month for the 
life of your enrollment.

 Please note: If you delayed retirement past 
age 65, you most likely qualify for a Special 
Enrollment Period. 

TIPS4 4  It can take some time for Medicare to process your enrollment, so it’s best to sign up  
before you retire, during your Initial Enrollment Period, to avoid a gap in coverage. 

4  COBRA, retiree health plans, and individual health coverage aren’t considered  
coverage based on current employment. It’s important to switch to Medicare when you 
become eligible to avoid penalties.

4  Check with your benefits administrator to see if it makes sense for you to sign up for 
Medicare Parts A and/or B in addition to your current coverage. If you’re told you don’t 
need Medicare, get it in writing.

4  You may enroll in a Medicare supplement plan to help with some of the  
out-of-pocket medical expenses not paid by Medicare Parts A and B.

How does  
Medicare work 
with employer  

coverage?

From helpful information to expert guidance, UnitedHealthcare is here for you.  
Learn more about your options, including AARP Medicare Supplement Insurance Plans.  

Call UnitedHealthcare: 1-866-930-1643  
or visit: AARPMedicareSupplement.com

Are there  
penalties if I  

miss my  
Initial  

Enrollment  
Period (IEP)?

              Part B            Part A


